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Business Continuity Management:
A Hot Topic in the MAG Infocast Series
Three steps can help establish effective
business continuity management processes:
1. Define business continuity manage
This article focuses on some important busi ment.
2. Identify and classify the key compo
ness continuity resources. It is based on infor
mation in the Management Accounting nents of a viable BCM framework.
3. Place BCM in the context of organiza
Guideline (MAG), Business Continuity
Management, by Eric Krell, published by the tional risk management.
The resources listed below are a
Society of Management Accountants of
news
good starting point for further under
Canada, the AICPA and the Chartered
update
standing the subject. A comprehensive
Institute of Management Accountants.
list of resources and suggested reading
The AICPA has joined with CIMA
can be found in the MAG, Business
and the Society of Management
Continuity Management.
Accountants of Canada to provide new
Business Continuity Institute (BCI)
initiatives, products and services for its mem
(www.thebci.org/) is a leading authority on
bers. Along with the MAGs, these products
BCM issues. The BCI’s current “good
include a series offree infocasts on risk that
practice guidance” is compulsory reading
began in Sept., with a presentation on risk and
for any manager involved with BCM. The
decision making, followed by one in Oct. on
guidelines are available for free download,
business continuity management. The last in
www.thebci.org/gpg.htm.
the series, which will take place on Nov. 16,
Chartered Institute of Management Survey.
will address integrating social and political
Go to www.cimaglobal.com.
risk into business decision making. For more
Deloitte & Touche LLP Business Continuity
information on participating—and on access
Survey (www.deloitte.com/us/bcmsurvey),
ing archives of previous infocasts—go to
which demonstrates that business continuity
www.cpa2biz.com. There is a 50% discount
remains a key issue in operational risk man
being offered in connection with the series on
agement, the firm says. According to the
the corresponding MAGs. Optional CPE
survey, “executive management remains
credit is also being offered at a nominal fee.
concerned primarily with regulatory compli
ance, and with fulfilling fiduciary responsi
The 21st century has been marked by a number
bilities by addressing operational resilience
of devastating man-made and natural disasters,
in response to a broad array of disruptive
beginning with the terrorist attacks of Sept. 11,
2001. These terrible events served as a wake-up
events.”
The Disaster Recovery Journal Web site
call for U.S. corporate managers responsible
for their companies’ disaster recovery. Recent
(www.drj.com) provides free samples of
continuity and recovery plans.
events such as the Dec. 2004 Indian Ocean
“Who Owns Business Continuity
tsunami, the July 7, 2005, terrorist attacks on
Management?,” by Steve Stanek;
London’s transport system and Hurricane
Katrina and Hurricane Rita further highlight the
www.KnowledgeLeader.com. Note: This
article is available for a fee.
significant importance of business continuity
management in today’s volatile world.
continued on page D2

By J. Harvey, Product Development Specialist,
CIMA Technical Services
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continuedfrom page D1—Business Continuity Management
• Business Continuity Management Survey
and its uptake among organizations.
2006, report by Patrick Woodman,
The Future of Business Continuity
Chartered Management Institute
Management
(www.ukresilience.info/publications/bc
m2006.pdf#search=%22business%20co
Organizational reliance on technology com
bined with the impact of globalization on
ntinuity%20in%20UK%20survey%22);
business (for example, global integrated
a study on managers’ awareness of BCM

360 Degrees of Financial Literacy: Tools for B&l
Members
The AICPA 360 Degrees of Financial Literacy program is a multi
faceted effort that encourages CPAs to take a broad leadership role
in volunteering to educate the American public, from school chil
dren to retirees, on financial topics that apply specifically to their
particular stage of life.
On the program Web site, a free special section for AICPA
members in business and industry provides a variety of resources
designed especially for this group, including an extensive list of

Upcoming Conferences of Value
to B&l Members
Don’t miss the chance to attend these valu
able conferences covering topics of interest
to CPAs in industry :
• The AICPA National Business Valuation
Conference, which will take place Dec.
3-5 in Austin, Tex., features well-known
speakers covering timely issues in this
burgeoning area, and the chance to net
work with other professionals. Among
the participants are CPAs in business and
industry with an interest in new develop
ments in business valuation.
• The AICPA/Export Assist Seminar on the

lifecycle resources; information on how to get started; presentations
on business basics, general financial literacy and human resources;
and consumer articles that members can use to educate the public
while promoting CPA expertise.
Members can use the lifecycle resources for their own financial
planning considerations, or take advantage of these or other tools to
make presentations within or outside their companies. This supple
ment will feature some of the lifecycle resources in a coming issue.
For more information on the program, go to:

www.aicpa.org/financialliteracy/index.asp

Interest Charge Domestic International
Sales Corporation (IC-DISC) for Export
Tax Benefits, will take place Dec. 4 in
Dallas. At this seminar, CPAs can dis
cover how to receive IC- ,
conferences
DISC benefits, recapture
ETI benefits by amendment
and receive the Section 199
Domestic
Production
Activities Deduction.
The AICPA National Construction
Industry Conference, Dec. 7-9 in
Scottsdale, Ariz. Conference highlights
will include sessions on the SarbanesOxley Act; turning a construction company
around; insurance considerations; surety; a

Pension Protection Act of 2006:
Key Provisions

news
Pension Protection Act of 2006 is the most
update The
comprehensive pension reform legislation since
ERISA was enacted in 1974. The act, which com
prises approximately 400 pages, will lead companies to change the
way their plans are designed and administered, amend plan docu
ments, increase plan funding and make additional plan disclosures
in regulatory filings and to plan participants. Plan sponsors and
administrators will need to understand the effects of the new law on
their plans and seek professional advice and assistance in imple
menting the new requirements.

supply chains) will only increase the impor
tance of having effective business continu
ity management practices. It is imperative
that organizations are in the position to
reduce the negative impact of disasters and
to return to normal operations as quickly as
possible.

tax update; technology issues; and
Statement on Auditing Standards No. 99.
AICPA National Conference on Current
SEC and PCAOB Developments, which
will take place Dec. 11-13
Washington, D.C., with video
conferences available in New
York, Chicago, Houston and
San Francisco, provides com
prehensive updates directly
from the regulators. This event is attended
by many corporate executives as well as
those who provide service to them.
For more information, go to:
www.cpa2biz.com/conferences

The importance of pension reform was underscored by an
AICPA study taken before the act’s passage, which found that the
vast majority of CPAs serving as corporate CEOs, CFOs, con
trollers and in other executive positions believe American compa
nies can’t continue providing pensions that adequately cover their
employees’ retirement years. Many of these CPA executives said
reductions in pension benefits pose a threat to a company’s ability
to attract and retain the talent they need to compete.
This summary is based on one prepared by the AICPA
Employee Benefits Plan Audit Quality Center. It covers key pro
visions of the act, particularly those relating to financial, report
ing and similar matters. The act will significantly affect plans in
continued on page D4
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IFAC’s New KnowledgeNet for
Accountants in Business

The International Federation of Accountants has col
laborated with its member organizations—including
the AICPA—to develop IFACnet: A KnowledgeNet
for Accountants in Business (www.ifacnet.com).
This new global resource will provide one-stop
access to leading-edge articles, good practice guid
ance, and tools and techniques for accountants employed in com
merce, industry, the public sector, education and the not-forprofit sector.
“Many of our member bodies develop high quality guidance
and other materials that can assist professional accountants in
business in keeping up with the changing environment in which
they operate, maintaining their skills and making informed deci
sions,” said IFAC Chief Executive Ian Ball. “This new resource,
developed under the leadership of our Professional Accountants
in Business (PAIB) Committee, facilitates the sharing of that
information among IFAC’s 160 member organizations and pro
fessional accountants worldwide.”
“Users of IFACnet will find relevant information on a wide
range of financial and management accounting topics, including
strategy, budgeting and planning, corporate governance, risk
management, and professional development emphasis,” said Bill
Connell, chair of the IFAC PAIB Committee.
Thirteen accountancy organizations along with IFAC partici
pate in the KnowledgeNet by sharing their electronic resources
through IFACnet; others will be added in the coming months. In

addition, during the first quarter of 2007, the KnowledgeNet will
be expanded to serve the needs of small and medium practices
and, by the end of 2007, will offer customized information for
broader audiences of accountants.
IFACnet uses advanced technology specifically
tailored to the accountancy profession. It carefully
indexes, filters and sifts all the best and most rele
vant items of information available for accountants
in business worldwide so they can be delivered on
demand to IFACnet.com users. The technology sup
porting IFACnet has been developed by Indez, a software com
pany based in Glasgow, Scotland. It features an enterprise search
engine that is based on patented search technology.
There is no fee to use IFACnet, although certain search
results may identify documents or publications available for pur
chase.
“One of the AICPA’s most important roles is to provide our
members with appropriate resources so they can continue provid
ing quality service to their employers and clients,” said AICPA
President and Chief Executive Officer Barry Melancon. “The
AICPA’s participation in the IFAC KnowledgeNet for
Professional Accountants in Business enables us to expand the
range of relevant and timely materials that we currently make
available through our Financial Management Center.”
More information can be found at:

IFAC
update

Developments in Internal
Control: An IFAC Paper
In recent years, global guidance and regu
lations have focused on the development
and strengthening of internal control sys
tems as a means of minimizing business
risk and protecting shareholder invest
ments. Internal Controls—A Review of
Current Developments, released by the
International Federation of Accountants’
(IFAC) Professional Accountants in
Business (PAIB) Committee, summarizes
key internal control frameworks, high
lights recent legislative and other initia
tives, and discusses the role of internal
control in enhancing corporate gover
nance.
“Professional accountants play an
important role in supporting the internal
control systems of their organizations.
This new paper describes much of the
current thinking on internal control from
countries around the world and is the first
step in the PAIB Committee’s program to
develop practical guidance on internal

www.IFACnet.com

To access the AICPA Financial Management Center, go to:
www.aicpa.org/fmcenter

control,” said PAIB Committee Chair Bill
Connell.
The paper finds that current views on
internal controls support a principles- and
market-based approach in which organi
zations make a commitment to develop
internal control systems particular to their
own specific internal and external envi
ronments. It also identifies the impor
tance of the tone at the top and the cul
ture and ethical framework throughout
the organization to the effective imple
mentation of an internal control system.
This paper follows on the findings of
the
2004
report,
Enterprise
Governance—Getting the Balance Right,
jointly published by IFAC and the
Chartered Institute of Management
Accountants in the United Kingdom,
which found that companies must balance
conformance with rules and organiza
tional performance. The new paper can
be downloaded free-of-charge from the
IFAC online bookstore at:
www.ifac.org/store

Write CPA letter Articles,
Receive CPE Credit
The CPA Letter Business and
Industry supplement encourages
readers to share information and
experiences through bylined arti
cles on subjects of interest to your
fellow practitioners. Moreover, if
the topic fits our editorial calendar
and your article is featured,
you may claim continuing profes
sional education credits for the
time you spent preparing the article
(in accordance with the Joint
AICPA/NASBA Statement on
Standards
for
Continuing
Professional Education, revised as
of Jan. 1, 2002). The first step is to
submit article topics for approval
to:

kwitt@aicpa.org
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continuedfrom page D2—Pension Protection Act
many ways. Among other things, it:
• Strengthens plan reporting and participant disclosure rules.
• Requires stricter funding rules for single-employer and multi
employer defined benefit pension plans.
• Resolves legal uncertainty surrounding cash balance and other
hybrid defined benefit plans.
• Allows plan fiduciaries to give investment advice to partici
pants.
• Makes permanent significant tax retirement savings incentives
enacted under prior law.
Reporting and Disclosures

The act requires plan Form 5500 annual reports to be made avail
able electronically on the Department of Labor’s Web site and on
the company sponsor’s Intranet Web site. For multiemployer
defined benefit plans, the act requires actuarial certification as to
whether a plan is in endangered or critical status. It also directs the
Secretary of the Treasury and the Secretary of Labor to simplify
Form 5500 annual return reporting requirements for certain plans
with fewer than 25 participants and the filing requirements for oneparticipant plans. In addition, it requires additional information to
be provided in the Form 5500 annual report for certain defined
benefit pension and multiemployer plans.
Participant Notices

The act requires single-employer defined benefit pension plans to
provide an annual funding notice, similar to the current rules for
multiemployer plans. It eliminates the summary annual report
requirement for single-employer defined benefit pension plans
(detailed information about a defined benefit pension plan must be
provided to participants in an annual funding notice). It also
requires quarterly benefits statements for participant-directed
defined contribution plans; annual statements for other defined
contribution plans; and statements every three years for defined
benefit pension plans. In addition, it requires notices to workers
and retirees for plan terminations and blackout periods.
Pension Funding

The act establishes new minimum funding standards for single
employer and multiemployer defined benefit pension plans. It
extends interest rate rules for the funding standard account for
multiemployer defined benefit plans that require the use of a rate
based on long-term investment grade and amends the interest rate
calculation for lump sum distributions. It also:
• Accelerates contribution requirements for at-risk plans.
• Requires single-employer plans that are fully funded to pay
variable-rate premiums to the Pension Benefit Guaranty
Corporation and establishes special PBGC premiums for small
plans.
• Limits benefit increases and accruals for underfunded plans.
• Requires shutdown benefits be funded through corporate assets.
• Promotes increased funding for retiree medical costs and long
term care costs by allowing transfer of excess pension assets to
fund the estimated retiree medical costs.
Revenue and Other Provisions

The act resolves legal uncertainty surrounding cash balance plans
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and includes other reforms affecting hybrid plans, defined contri
bution plans and nonqualified deferred compensation plans. It
allows companies with up to 500 employees to establish com
bined defined benefit and automatic enrollment 401(k) plans
using a single plan document and trust fund beginning in 2010
and lets fiduciary advisers of a plan to give investment advice to
401(k) participants or beneficiaries if certain requirements are
met. It also:
• Creates a prohibited transaction exemption for advice provided
by a “fiduciary adviser” under an “eligible investment advice
arrangement.”
• Establishes a new independent audit requirement for defined
contribution plans with eligible investment advice arrangements
with respect to compliance with applicable requirements for
such arrangements. (While the act does not specifically require
a CPA to perform the audit, the EBPAQC will offer assistance
to the DOL on establishing appropriate auditor qualifications,
audit objectives and reporting standards.)
• Increases deduction limits for single-employer and multiem
ployer plans.
• Makes permanent the retirement savings incentives enacted
under the Economic Growth and Tax Relief Reconciliation Act
of 2001, including annual contribution limits for IRAs, Roth
401(k) plans, enhanced portability of retirement benefits, and
reduced administrative burdens on plan sponsors, as well as the
“saver’s credit.”
• Creates a safe harbor to encourage employers to offer automatic
enrollment in their defined contribution plans.
• Allows direct rollovers from retirement plans to Roth IRAs.
• Requires defined contribution plans to permit employees to
diversify out of investments in employer securities if the securi
ties are publicly traded.
• Establishes new rules for testing defined benefit plans, including
cash balance and other hybrid plans, for age discrimination
under the Code, ERISA and the Age Discrimination in
Employment Act.
• Allows annuity contracts and life insurance contracts to include
long-term care insurance contracts.
• Modifies certain prohibited transaction rules on plan participa
tion in block trades brokered by a party in interest, transactions
with parties in interest through regulated electronic communica
tions networks, and certain cross-trading and foreign exchange
transactions.
• Title XII of the act also includes miscellaneous provisions
related to exempt organizations and charitable contributions,
including public disclosure of Forms 990T by 501(c)(3) organi
zations.
The act will be phased in over the next few years. Some of the
disclosure requirements and diversification rules will go into effect
in 2007, while most of the other rules will not be effective until
2008. Other rules, such as those involving cash balance or hybrid
plans, will be effective retroactively or upon enactment.
More information can be found at the AICPA Employee
Benefit Plan Audit Quality Center Web site:

www.aicpa.org/ebpaqc

